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Alumni News 
SPECIAL FEATURE 
IN THIS ISSUE Hc:The College c:Tecrcher 1959" 
MARCH - APRIL, 1959 
The Busy Season 
SCHOLARSHIP FUND DRIVE 
CONTINUES 
The scholarship fund drive, through 
which the Association hopes to supple-
ment the scholarship set up by the last 
Annual Meeting, will continue until 
May 1. Responses to the Fund letter 
mailed to all members in March has 
been very satisfactory, Joe Whelan , 
Drive chairman, says, with two ad-
ditional scholarships accounted for so 
far. 
All scholarship funds collected will 
be handled under the plan set up for 
the original grant: Two hundred dol-
lars will be made available to each 
student, with one hundred to be used 
in his freshman year, and the addition-
al hundred in his second year, the 
second amount to be contingent on his 
maintaining acceptable academic 
standards. All scholarships will be 
awarded on the recommendation of the 
Vice President and the Dean of Stu -
dents of the College. 
ENDOWMENT STUDY 
COMMITTEE NAMED 
Edward P. Travers '51, Past Pres-
ident of the Associated Alumni, has 
been named chairman of the newly 
constituted committee to study pro-
blems related to supplementing the fi-
nancial support of the College through 
endowments and other means. The 
Committee, appointed at the direction 
of the Executive Board, scheduled its 
first meeting for Wednesday even ing, 
April 1. ' 
Members of the endowment study 
committee are: Donald Driscoll , Ben 
Hazen, Frank Carter, John Murray, 
Catherine Casserly, Mary T. Thorp, 
Nancy Ferri Ronci, Caroline Magnatta 
Marzilli, Ann McSherry McLaughlin, 
Mary G. Davey, and College Treasurer 
Ernest Overbey. 
READERS THEATRE ORGANIZED 
Members of the Dramatic League 
have invited any students or faculty 
who are interested to join them in a 
weekly Readers' Theatre, set up to 
read scripts of current or classic plays 
other than those that might be pro-
duced. 
COVER PICTURE: 
Craig-Hall. Courtesy 
Journal Co. 
Students leaving 
of the Providence 
- Alumni fiews -
CJeeservations are pourinfl 
in {or the 
The deadline for sending in Alumni 
Ball reservations is April 4, not the 14th 
as erroneously listed in the Ball notice. 
RECEPTION PLANNED 
FOR SENIORS 
May_ 6 has been set aside as the day 
on which the members of the senior 
class will be honored by the Associated 
Alumni. Formal invitations will be is-
s~ed during the month of April and 
fmal plans made for a friendly after-
n~on during which the Reception com-
mittee, the Executive Board and as 
. ' 
many alumm as can attend, will meet 
the :11~mbers of the graduating class 
and JOm them for tea. 
Mary T. Higgins, chairman of the 
Recept10n committee, is being assisted 
by the following committee chairmen: 
Hospitality, Patricia Toohey Ushers 
S. Elizabeth Campbell, Musi;, Eleano; 
Gallogly, Invitations, Marguerite Gen-
ua, Decorations, Hazel Kenyon Ar-
rangements, Mildred Brennan N~gent 
Refreshments, Isabel Woodmancy ' Mc~ 
Guiness. 
The Class of 1934 will hold its 25th 
Reunion at the Wayland Manor 
Providence, on May 23. ' 
ALUMNI DAY PLANS UNDERWAY 
Saturday, May 23, will see hundreds 
of alumni returning to the College 
campus according to the plans of the 
Alumni Day committee. The success of 
the 1958 Alumni Day, which featured 
a tour of the then partially completed 
campus, leads them to expect a record 
turnout when the alumni holds its first 
homecoming on the new campus. 
Helen Page Gilligan, chairman of the 
committee, has announced plans for a 
busy day. Starting with coffee and 
doughnuts at 9: 30, the program will 
include a musical program, the annual 
business meeting, lunch, opportunities 
to meet in class groups, two hours of 
varied entertainment, and a closing 
tea . Time will be allowed for informal 
tours of the campus. 
Details will be outlined in a letter to 
be sent to all members in the latter part 
of April. Meanwhile classes are invited 
to plan reunions during or after the 
Alumni Day program. For special ar-
rangements, call the Alumni Office. 
THIRD GRADUATE LECTURE SET 
Dr. Jerome S. Bruner, Professor of 
Psychology and Director of the Labor-
atory of Social Relations at Harvard 
University, will deliver the third in 
the Spring series of Graduate Lectures 
on Monday evening, April 13 in the 
Auditorium, Roberts Hall. His' lecture, 
on Functions of T eaching will begin 
at 7: 15 P.M. 
Dr. Bruner is a graduate of Duke 
University, with a Ph.D. from Harvard 
University. He has done considerable 
resea_rch in various psychological areas, 
and is currently engaged in a five-year 
study of learning blocks in children of 
normal intelligence. He has taught at 
Cambridge University in England, held 
a Guggenheim fellowship, and since 
1952 been Professor of Psychology at 
Harvard University. L 
The Associated Alumni of 
Rhode Island College of Education 
requests the pleasure 
of your company at a 
RECEPTION AND TEA 
in honor of the 
SENIOR CLASS 
to be held in the Student Lounge 
Wednesday afternoon, May sixth 
from four to six o'clock 
(There will be no other notice of the 
reception. The committee hopes you 
will accept this invitation and be pres-
ent at the Reception.) 
Academic C:onvocation and Sympos ium AN INVITATION TO RICE ALUMNI 
THEODORE BRAMELD TO GIVE 
CONVOCATION ADDRESS 
Dr. Theodor e Brameld, Professor of 
Educational Philosophy at Boston Uni-
versity and author of some of the most 
discussed books in the field, will addr ess 
th e Academic Convocation to be held 
on the afternoon of April 24, when R.I. 
C.E. will climax its Dedication Year 
with a day-long scholarly pro gram 
centerin g about the theme, Mod ern 
Soci ety's Chall eng e to Education. 
Th e day will begin with registration 
of institutional delegates and tours of 
the campus. At ten o'clock a Sympo-
sium will be held, with three prominent 
educators addressing themselves to the 
th eme of the day from the points of 
view of their separate disciplines. At 
noon luncheon will be available in the 
college cafeteria. 
The formal Academic Convocation 
will be gin at two o'clock , with the 
invocation given by the Very Reverend 
Robert J. Slavin O.P., President of 
Providence College, and the address by 
Dr. Brameld. President Gaige will pre-
side. 
Theodore Brameld is the author of 
many books , including Cultural Found-
ations of Education, To w ard a R e-
construct ed Philosophy of Education, 
Ends and M eans in Education , and 
Patt erns of Educational Philosophy. He 
holds a Ph .D. from the University of 
Chicago , and served on the faculties 
of several colleges before he became 
Associate Professor and later Professor 
of Educational Philosophy at the Uni-
versity of Minnesota. In 1947 he be-
came Professor of Educational Philoso-
phy at New York University , a post he 
held until 1958 when he moved to 
Boston University. 
* * * 
Tickets to either session may be ob-
tained by sending the form below to the 
Alumni Office or by calling the College. 
There will be no reserved places at 
either session except for participants in 
the academic procession. 
SYMPOSIUM FEATURES 
THREE POINTS OF VIF.W 
Dr. David Reisman , Dr. R. Bruce 
Lindsay , and Dr. F. Champion Ward, 
will share the platform at the 10: 00 
A.M. Symposium in Roberts Hall. The 
three leading philosophers will address 
themselves to the theme of the day, 
each from his own point of view. 
The Humanist's View will be given 
by Dr. Ward , Director of the Ford 
Foundation Pro gram for Africa and the 
Middle East, and formerly Dean of the 
Colle ge, University of Chicago. A 
graduate of Oberlin College , Dr. Ward 
earned his Ph.D. at Yale University. 
He was a member of the faculty of 
Denison University for seven years be-
fore joining the faculty of the Universi-
ty of Chicago in 1945. He was named 
Professor of Philosophy in 1950. From 
1947 to 1954 he was Dean of the Col-
lege, and from 1955 to 1958 served as 
William Rainey Harper , Professor of 
Humanities. He is presently on leave 
from the University of Chicago to di-
rect the Ford Foundation program. 
Dr. R. Bruce Lindsay will present the 
Scientist's View. A nationall recognized 
Scientist's View. A nationally recog-
nized leader in the field of physics, Dr. 
Lindsay is an alumnus of Brown Uni-
versity , with a Ph.D. from M.I.T. He 
taught briefly at Yale University before 
joining the Brown faculty in 1930. He 
has been Hazard Professor of physics 
since 1936 and served as chairman of 
the physics department until 1954 when 
he became Dean of the Graduate 
School. During the war years he served 
as lecturer , consultant and research di-
The Board of Trustees of 
State College 
and the Faculty of 
Rhode Island College of Education 
request the honor of your presence 
at the 
Dedication Year 
Symposium and Convocation 
Friday, Apri l twenty-fourth 
starting at ten o'clock 
m the Auditorium, Roberts Hall 
rector for the armed services. He was 
scientific adviser to the U. S. War Col-
lege from 1952-1954, and is a member 
of the divis ion of physical science of the 
Nationa l Research Council since 1953. 
The author of numerous books and 
articles, he has been associate editor of 
the Journal of the Acoustical Society of 
America since 1949. 
David Reisman will give the socia l 
scientist's view on the theme. Dr. Reis -
man has had a varied career that start-
ed with his graduating from H arvard 
Un iversity and entering law practice, 
serving for a year as clerk to Justice 
Brandeis in the U. S. Supreme Court. 
He was professor of law at the Uni -
versity of Buffa lo, served a year as 
d eputy assistant district attorney for 
New York County. He became Profes-
sor of Social Science at the University 
of Chicago in 1949 and is now Henry 
Ford II Professor of Social Relations 
at H arvard University. He has written 
The Lonely Crowd, Fac es in th e 
Crowd, and Constraint and Vari ety in 
Am erican Education, among others. 
DR. BR U CE LI N DSAY DR. F. CHAMPION WARD DR. DAVID R EISMAN 
........................ .. . .......... . ....... ...... ... ... . ... .. CUT ALONG THE DOTTED LINE .. ··· · · · ·••"· ·· ·· ··· ... . .. .. .. .... . . . .... ..... .. . ... . ... . ... . . 
Please send me the numbe r of tickets indicated below for the 
Dedication Year Convocati on and Symposium April 24 , 1959: 
Symposium (10:00 A. M.) ..................... Acad emic Convocat ion (2:00 P. M.) ......... 
Name ..................................................................... ... Addres s ......................................................... . 
The [ollege Teacher at R. I. [. E. 
In good days and bad the ultimate 
fate of a college rests on the total 
quality of its teaching staff. Many 
alumni of RICE can recall the times 
when only the devotion of its faculty, 
clinging to the spirit of the College in 
spite of low salaries, heavy loads and 
cruel criticism, kept the College going. 
Today the picture is much brighter, 
with the faculty increased in number, 
salaries raised, teaching loads lightened, 
and physical facilities tremendously 
improved. 
Two-thirds of those now teaching 
College classes were not there six years 
ago. A small number are replacements. 
Most are in new positions, added to 
reduce the teaching load, to meet the 
needs of the larger student body, and 
to take care of the expanding 'program 
of the College. The total administrative 
and teaching faculty of the College 
now stands at 103, including 37 at the 
Henry Barnard School. 
In his report to the Accreditation 
Committee last fall, President Gaige 
reported that "the ratio of students to 
teaching faculty members in 1952-53 
was in excess of 18 to 1. The ratio of 
students to teaching faculty members 
durin g the year 1957-58 was 15 to 1. 
This year the ratio has risen to sixteen 
students to one teaching faculty mem-
ber, du e to our failure to. find com-
petent faculty members in the fields of 
early childhood educat ion and physical 
science ... While the student body has 
increased 58 per-cent from 475 in 1952 
to 7 50 in 1958, the faculty of the Col-
lege has increased 11 7 per-cent from 
thirty faculty members in 1952 to sixty-
five this year." 
Twenty-~ne members of the faculty, 
nearly a third, have earned doctorates, 
~nd the general standing of the faculty 
m regard to advanced work is high. A 
year ago President Warren C. Lo~inger 
of Central Missouri State College made 
a study of a hundred teachers colleges 
in forty-two states, and found that R.I. 
C.E. stood first in the proportion of its 
faculty members with ninety hours or 
the equivalent of three years of gr;du-
ate work, beyond the bachelor's degree. 
Sabbatical leaves are available for 
faculty members after every six years of 
service. Of the twenty who were at the 
College in 1952 and are still there 
thirteen have had leaves. ' 
HELP WANTED -
A REAL PROBLEM 
Funds have been budgeted for two 
successive years for two positions on the 
faculty of R.I.C.E. that are still not 
filled; nor are there numbers of quali-
fied applicants seeking the appoint-
ments. 
A teacher of physics, to teach general 
physics and physical science, is needed 
in the science department. The ap-
pointment could be as instructor, assist-
ant professor, associated professor or 
full professor, depending on the quali-
fications of the candidate, with the 
salary adjusted accordingty. The can-
didate should have a master's degr ee in 
physics, or the equivalent in engineer-
mg courses. 
A teacher in the field of early child-
hood education is needed in the pro-
fessional studies division. The appoint-
ment would be as assistant professor or 
associate professor, with salary adjusted 
accordingly, beginning from $5,600 to 
$7,500. Requirements are a year's work 
beyond the master 's degree with teac h-
ing experience at the appropriate grade 
level. Duties would include instruction 
cooperation with the campus laborator; 
school . i? the practicum arrangement, 
supervision of student teachers in off-
campus schools , and other normal re-
sponsibilities of the Professional Studies 
faculty. 
Besides these two critical areas there 
are several other positions that must 
be fi~led ~y September, including two 
openings m the mathematics depart-
ment, both requiring master's degrees 
and. wo:k in mathematics approxi-
mating sixty semester hours in total. 
Alumni can render a real service to 
the ~ollege by encouraging qualified 
candidates to become interested in ao-
plyi~g _for these openings. Candidat-es 
are invited to apply to President Will-
iam C. Gaige. 
FACULTY ART WORK ON DISPLAY 
An exhibit of paintings by Angelo 
Rosati, Assistant Professor of Art , will 
be on display in the Little Theatre in 
Roberts Hall during the first two weeks 
of April. Ceramics and paintings by 
Dr. Edith Becker had been shown dur-
ing March. 
ALUMNI HA VE ROLES 
IN COLLEGE TEACHING 
A number of the graduates of R.I. 
C.E. have become - members of the fa-
culties of colleges. Among them are 
Dr. Herbert Frolander at the Univer-
sity of Washington, Al Cohn at Rhode 
Island School of Design, Joseph Young 
at Harvard, Bruce Oglevie at Chico 
State College, Richard Alberg at Bry-
ant, Robert M cCambri dge at the Uni-
versity of Rochester, Maureen Lapan at 
the University of Connecticut, Dr. Jack 
Roberts at Queens College. 
Among the 103 administrative and 
teaching faculty of R.I.C.E. thirty-nine 
are graduates of the College. Sixteen 
:lre in the College itself , and twenty-
three at Barnard. In addition to those 
appearing on the regular faculty roster, 
there are a number of alumni whose 
names appear regularly on the gra duat e 
and extension faculty lists, such as 
Alice Gallagher Holland, Thomas V. 
Lowery, Arthur Pontarelli, Joseph Se-
curo, Carmella Santoro and Grace Ra-
fanelli; and a long list of graduates are 
cooperating teachers, working with the 
College in the responsible teaching pro-
gram of the College. 
A MESSAGE FROM 
THE PRESIDENT 
We believe that on April 24 we are 
bringing to our campus an outstanding 
scholarly program. 
We sincerely hope that all of you 
who are our alumni, and all of the 
educators of Rhode Island, will make 
a real effort to attend. 
This is the high point of our Dedi-
cation Year Program, and will prob-
a?ly be as significant an event in the 
history of our College as was the ad-
dress of John Dewey in the early part 
of the century. May we look for the 
same enthusiastic support in this aca-
demic effort that we received in our 
struggle for our new campus and in 
our earlier Dedication Year activities. 
WILLIAM GAIGE~ 
President 
THE COLLEGE 
TEACHER: 1959 
''If I were sitting here 
and the whole outside world 
were indifferent to what I 
was doing, I would still want 
to be doing just what I am." 
I'VE ALWAYS FOUND IT SOMEWHAT HARD TO 
SAY JUST WHY I CHOSE TO BE A PROFESSOR. 
There are many reasons, not aJI of them tangible 
things which can be pulled out and explained. I still 
hear people say, "Those who can, do; those who 
can't, teach." But there are many teachers who can. 
They are teachers because they have more than the 
usual desire to communicate. They are excited enough 
about something to want to tell others, have others 
love it as they love it, tell people the how of some-
thing, and the why. 
I like to see students who wrn carry the intellectual 
spark into the world beyond my time. And I like to 
think that maybe I have something to do with this. 
THERE IS A CERTAIN FREEDOM 
IN THIS JOB, TOO. 
A professor doesn't punch a time clock. He is allowed 
the responsibility of planning his own time and activi-
ties. This freedom of movement provides something 
very valuable-time to think and consider. 
I've always had the freedom to teach what I believe 
to be true. I have never been interfered with in what 
I wanted to say-either in the small college or in the 
large university. I know there have been and are in-
fringements on academic freedom. But they've never 
happened to me. 
THE COLLEGE 
TEACHER: 1959 
I LIKE YOUNG PEOPLE. 
I REGARD MYSELF AS YOUNG. 
I'm still eager about many of the things I was eager 
about as a young man. It is gratifying to see bright 
young men and women excited and enthusiastic about 
scholarship. There are times when I feel that I'm only 
an old worn boulder in the never-ending stream of 
students. There are times when I want to flee, when I 
look ahead to a quieter life of contemplation, of 
reading things I've a]ways wanted to read. Then a 
brilliant and likeable human being comes along, 
whom I fee] I can help- and this makes it all the 
more worthwhile. When I see a young teacher get a 
start, I get a vicarious feeling of beginning again. 
AND THERE IS THIS 
MATTER OF "STATUS." 
Terms like ''egghead" tend to suggest that the in-
tellectual is something like a toadstool-almost phys-
ically different from everyone else. America is ob-
sessed with stereotypes. There is a whole spectrum of 
personalities in education, all individuals. The notion 
that the intellectual is somebody totally removed from 
what human beings are supposed to be is absurd. 
THE COLLEGE 
TEACHER: 1959 
PEOPLE ASK ME ABOUT THE 
"DRAWBACKS" IN TEACHING. 
I find it difficult to be glib about this. There are major 
problems to be faced. There is this business of salaries, 
of status and dignity, of anti-intellectualism, of too 
much to do in too little time. But these are problems, 
not drawbacks. A teacher doesn't become a teacher 
in spite of them, but with an awareness that they 
exist and need to be solved. 
>". •• ' , ,, ,.., ', i, > Ji. > :'!,,~ ··~J4,;, ,.1 ,1'0, , ' ~, ,,' ~,': _,, 1,0/,./ " ' ,' , .• - ,;~~---' 
TODAY MAN HAS LESS TIME 
ALONE THAN ANY MAN BEFORE HIM. 
.. 
But we are here for only a limited time, and I would 
rather spend such time as I have thinking about the 
meaning of the universe and the purpose of man, than 
doing something else. I've spent hours in ]ibraries 
and on park benches, escaping long enough to do a 
little thinking. I can be found occasionally sitting 
out there with sparrows perching on me, almost. 
"We may always be running just to keep 
from falling behind. But the person who 
is a teacher because he wants to teach, 
because he is deeply interested in people 
and scholarship, will pursue it as long as 
he can." -LoREN C. ErsELEY 
THE CIRCUMSTANCE is a strange one. In recent 
years Americans have spent more money on the trappings of 
higher education than ever before in history. More 
parents than ever have set their sights on a college education 
for their children. More buildings than ever 
. 
have been put up to accommodate the crowds. But in the 
midst of this national preoccupation with higher 
education, the indispensable element in education-the 
teacher-somehow has been overlooked. 
The results are unfortunate-not only for college teachers, but 
for college teaching as well, and for all whose lives it touches. 
If allowed to persist, present conditions could lead 
to so serious a decline in the excellence of higher education 
that we would require generations to recover from it. 
Among educators, the problem is the subject 
of current concern and debate and experiment. What is missing, 
and urgently needed, is full public awareness of the 
problem-and full public support of measures to deal with it. 
HERE rs A TASK for the college alumnus and alumna. No one 
knows the value of higher education better than 
the educated. No one is better able to take action, and to 
persuade others to take action, to preserve and increase its value . 
. 
Will they do it? The outlines of the problem, and some 
guideposts to action, appear in the pages that follow. 
WILL WE RUN OUT OF 
COLLEGE TEACHERS? 
No; there will always be someone to fill classroom vacancies. But 
quality is almost certain to drop unless something is done quickly 
WHERE WILL THE TEACHERS COME FROM? The number of students enrolled in America's colleges and universities this year exceeds last 
year's figure by more than a quarter million. In ten years 
it should pass six million-nearly double today's en-
rollment. 
The number of teachers also may h;ive to double. Some 
. educators say that within a decade 495,000 may be needed 
-more than twice the present number. 
Can we hope to meet the demand? If so, what is likely 
to happen to the quality of teaching in the process? 
"Great numbers of youngsters will flood into our col-
leges and universities whether we are prepared or not," a 
report of the Carnegie Foundation for the Advancement of 
Teaching has pointed out. "These youngsters will be 
taught-taught well or taught badly. And the demand for 
teachers will somehow be at least partly met-if not with 
well-prepared teachers then with ill-prepared, if not with 
superior tea.chers then with inferior ones." 
MOST IMMEDIATE is the problem of finding enough qualified teachers to meet classes next fall. Col-lege administrators must scramble to do so. 
"The staffing problems are the worst in my 30 years' 
experience at hiring teaching staff," said one college presi-
dent, replying to a survey by the U.S. Office of Educa-
tion's Division of Higher Education. 
"The securing and retaining of well-trained, effective 
teachers is the outstanding problem confronting all col-
leges today," said another. 
One logical place to start reckoning with the teacher 
shortage is on the present faculties of American colleges 
and universities. The shortage is hardly alleviated by the 
fact that substantial numbers of men and women find it 
necessary to leave coHege teaching each year, for largely 
financial reasons. So serious is this problem-and so 
relevant is it to the college alumnus and alumna-that a 
separate article in this report is devoted to it. 
The scarcity of funds has led most colleges and uni-
versities to seek at least short-range solutions to the 
teacher shortage by other means. 
Difficulty in finding young new teachers to fill faculty 
vacancies is turning the attention of more and more ad-
ministrators to the other end of the academic line, where 
tried and able teachers are about to retire. A few institu-
tions have modified the upper age limits for faculty. Others 
are keeping selected faculty members on the payroll past 
the usual retirement age. A number of institutions are 
filling their own vacancies with the cream of the men and 
women retired elsewhere, and two organizations, the Asso-
ciation of American Colleges and the American Associa-
tion of University Professors, with the aid of a grant from 
the Ford Foundation, have set up a "Retired Professors 
Registry" to facilitate the process. 
Old restraints and handicaps for the woman teacher are 
disappearing in the colleges. Indeed, there are special 
opportunities for her, as she earns her standing alongside 
the man who teaches. But there is no room for com-
placency here. We can no longer take it for granted that 
the woman teacher will be any more available than the 
man, for she exercises the privilege of her sex to change 
her mind about teaching as about other matters. Says 
Dean Nancy Duke Lewis of Pembroke College: "The day 
has passed when we could assume that every woman who 
earned her Ph.D. would go into college teaching. She 
needs something positive today to attract her to the col-
leges because of the welcome that awaits her talents in 
business, industry, government, or the foundations. Her 
freedom to choose comes at a time when undergraduate 
women particularly need distinguished women scholars to 
inspire them to do their best in the classroom and labo-
ratory-and certainly to encourage them to elect college 
teaching as a career." 
SOME HARD-PRESSED ADMINISTRATORS find themselves forced to accelerate promotions and salary increases in order to attract and hold faculty members. Many 
are being forced to settle for less qualified teachers. 
In an effort to attract and keep teachers, most colleges 
are providing such necessities as improved research facili-
ties and secretarial help to relieve faculty members of 
paperwork and administrative burdens, thus giving faculty 
members more time to concentrate on teaching and 
research. 
In the process of revising their curricula many colleges 
are eliminating courses that overlap one another or are 
considered frivolous. Some are increasing the size of 
lecture classes and eliminating classes they deem too small. 
Finally, somewhat in desperation (but also with the 
firm conviction that the technological age must, after all, 
have something of value to off er even to the most basic 
and fundamental exercises of education), experiments are 
being conducted with teaching by films and television. 
At Penn State, where televised instruction is in its ninth 
semester, TV has met with mixed reactions. Students 
consider it a good technique for teaching courses with 
large enrollments-and their performance in courses em-
ploying television has been as good as that of students 
having personal contact with their teachers. The reaction 
of faculty members has been less favorable. But accept-
ance appears to be growing: the number of courses offered 
on television has grown steadily, and the number of faculty 
members teaching via TV has grown, also. 
Elsewhere, teachers are far from unanimity on the sub-
ject of TV. "Must the TV technicians take over the col-
leges?" asked Professor Ernest Earnest of Temple Uni-
versity in an article title last fall. ''Like the conventional 
lecture system, TV lends itself to the sausage-stuffing con-
cept of education," Professor Earnest said. The classroom, 
he argued, "is the place for testing ideas and skills, for the 
interchange of ideas"-objectives difficult to attain when 
one's teacher is merely a shadow on a fluorescent screen. 
The TV pioneers, however, believe the medium, used 
properly, holds great promise for the future. 
FOR THE LONG RUN, the traditional sources of supply for college teaching fall far short of meeting the de-mand. The Ph.D., for example, long regarded by 
many colleges and universities as the ideal "driver's 
license" for teachers, is awarded to fewer than 9,000 
persons per year. Even if, as is probable, the number of 
students enrolled in Ph.D. programs rises over the next 
few years, it will be a long time before they have traveled 
the full route to the degree. 
Meanwhile, the demand for Ph.D.'s grows, as industry, 
consulting firms, and government compete for many of the 
men and women who do obtain the degree. Thus, at the 
very time that a great increase is occurring in the number 
of undergraduates who must be taught, the supply of new 
college teachers with the rank of Ph.D. is even shorter 
than usual. 
"During each of the past four years," reported the 
National Education Association in 1958, "the average 
level of preparation ~f newly employed teachers has 
fallen. Four years ago no less than 31.4 per cent of th~ 
new teachers held the earned doctor's degree . Last year 
only 23.5 per cent were at this high level of preparation." 
HERE ARE SOME of the causes of concern about the Ph.D.: to which educators are directing their attent10n: . 
► The Ph.D . program , as it now exists in most graduate 
schools, does not sufficiently emphasiz~ the development 
of teaching skills. As a result, many Ph.D.'s go into 
teaching with little or no idea how to teach, and make 
a mess of it when they try. Many who don't go into 
teaching might have done so, had a greater emphasis been 
laid upon it when they were graduate students. 
► The Ph.D. program is indefinite in its time require-
ments: they vary from school to school, from department 
to department, from student to student, far more than 
seems warranted. "Generally the Ph.D. takes at least 
four years to get," says a committee of the Association 
of Graduate Schools. "More often it takes six or seven, 
and not infrequently ten to fifteen .... If we put our heads 
to the matter, certainly we ought to be able to say to a 
good student: 'With a leeway of not more than one year, 
it will take you so and so long to take the Ph.D.'" 
► "Uncertainty about the time required," says the 
Association's Committee on Policies in Graduate Educa-
tion, ''leads in turn to another kind of uncertainty-
financial uncertainty. Doubt and confusion on this score 
have a host of disastrous effects. Many superior men, 
facing unknowns here, a ban don thoughts about working 
for a Ph.D. and realistically go off to law or the like .... " 
AHOUGH ROUGHLY HALF of the teachers in Amer-ica's colleges and universities hold the Ph.D.,more than three quarters of the newcomers to college 
and university teaching, these days, don't have one. In 
the years ahead, it appears inevitable that the proportion 
of Ph.D.'s to non-Ph.D. 's on America's faculties will 
diminish. 
Next in line, after the doctorate, is the master's degree. 
I 
..; WHAT PRICE 
DEDICATION?. 
Most teachers teach because they love their jobs. But low pay is 
forcing many to leave the profession, just when we need them most 
EVERY TIJESDAY EVENING for the past three and a half months, the principal activity of a 34-year-old associate professor of chemistry at a first-rate mid-
western college has centered around Section 3 of the pre-
vious Sunday's New York Times. The Times, which ar-
rives at his office in Tuesday afternoon's mail delivery, 
customarily devotes page after page of Section 3 to large 
help-wanted ads, most of them directed at scientists and 
engineers. The associate professor, a Ph.D., is job-
hunting. 
"There's certainly no secret about it," he told a recent 
visitor. "At least two others in the department are look-
ing, too. We'd all give a lot to be able to stay in teach-
ing; that's what we're trained for, that's what we like. 
But we simply can't swing it financially." 
"I'm up against it this spring," says the chairman of 
the physics department at an eastern college for women. 
"Within the past two weeks two of my people, one an 
associate and one an assistant professor, turned in their 
resignations, effective in June. Both are leaving the field 
-one for a job in industry, the other for government 
work. I've got strings out, all over the country, but so 
far I've found no suitable replacements. We've always 
prided ourselves on having Ph.D.'s in these jobs, but it 
looks as if that's one resolution we'll have to break in 
1959--60." 
"We're a long way from being able to competewith 
industry when young people put teaching and industry on 
the scales," says Vice Chancellor Vern 0. Knudsen of 
UCLA. "Salary is the real rub, of course. Ph.D.'s in 
physics here in Los Angeles are getting $8-12,000 in 
industry without any experience, while about all we can 
offer them is $5,500. Things are not much better in the 
chemistry department." 
One young Ph.D. candidate sums it up thus: "We want 
to teach and we want to do basic research, but industry 
offers us twice the salary we can get as teachers. We talk 
it over with our wives, but it's pretty hard to turn down 
$10,000 to work for less than half that amount." 
"That woman you saw leaving my office: she's one of 
our most brilliant young teachers, and she was ready to 
leave us," said a women's college dean recently. "I per-
suaded her to postpone her decision for a couple of 
months, until the results of the alumnae fund drive are in. 
We're going to use that money entirely for raising sala-
ries, this year. If it goes over the top, we'll be able to hold 
some of our best people. If it falls short. . . I'm on the 
phone every morfling, talking to the fund chairman , 
counting those dollars, and praying." 
THE DIMENSIONS of the teacher:salary problem in the United States and Canada are enormous. It has reached a point of crisis in public institutions and in 
private institutions, in richly endowed institutions as well 
as in poorer ones. It exists even in Catholic colleges and 
universities, where, as student populations grow, more 
and more laymen must be found in order to supplement 
the limited number of clerics available for teaching posts. 
"In a generation," says Seymour E. Harris, the dis-
tinguished Harvard economist, "the college professor has 
lost 50 per cent in economic status as compared to the 
average American. His real income has declined sub-
TEACHERS IN THE MARKETPLACE 
$70 increase in buying power over 1930. By contrast, the 
average American is expected to have $127 more buying 
power at the end of the same period. 
In this respect, Professor Harris notes, doubling faculty 
salaries is a modest program. "But in another sense," he 
says, ''the proposed rise seems large indeed. None of the 
authorities . . . has told us where the money is coming 
from." It seems quite clear that a fundamental change in 
public attitudes toward faculty salaries will be necessary 
before significant progress can be made. 
FINDING THE MONEY is a problem with which each college must wrestle today without cease. For some, it is a matter of convincing taxpayers 
and state legislators that appropriating money for faculty 
salaries is even more important than appropnatmg 
money for campus buildings. (Curiously, buildings are 
usually easier to "sell" than pay raises, despite the seem-
ingly obvious fact that no one was ever educated by a pile 
of bricks.) 
For others, it has been a matter of fund-raising cam-
paigns (''We are writing salary increases into our 1959- 60 
budget, even though we don't have any idea where the 
money is coming from," says the president of a privately 
supported college in the Mid-Atlantic region); of finding 
additional salary money in budgets that are already 
spread thin ("We're cutting . back our library's book 
budget again, to gain some funds in the salary accounts"); 
of tuition increases (' 'This is about the only private enter-
prise in the country which gladly subsidizes its customers; 
maybe we're crazy"); of promoting research contracts 
("We claim to be a privately supported university, but 
what would we do without the AEC?"); and of bar-
gaining. 
"The tendency to bargain , on the part of both the col-
leges and the teachers, is a deplorable development," says 
the dean of a university in the South. But it is a grow-
ing practice. As a result, inequities have developed: the 
teacher in a field in which people are in short supply or in 
industrial demand - or the teacher who · is adept at 
"campus politics" - is likely to fare better than his col-
leagues who are less favorably situated. 
"Before you check with the administration on the 
actual appointment of a specific individual," says a 
faculty man quoted in the recent and revealing book, The 
Academic Marketplace, "you can be honest and say to 
the man, 'Would you be interested in coming at this 
amount?' and he says, 'No, but I would be interested at 
this amount.'" One result of such bargaining has been 
that newly hired faculty members often make more 
money than was paid to the people they replace-a happy 
circumstance for the newcomers, but not likely to raise 
the morale of others on the faculty. 
"We have been compelled to set the beginning salary 
of s.uch personnel as physics prof~ssors at least $1,500 
higher than salaries in such fields as history, art, physical 
education, and English," wrote the dean of faculty in a 
state college in the Rocky Mountain area, in response to a 
recent government questionnaire dealing with salary prac-
tices. "This began about 1954 and has worked until the 
present year, when the differential perhaps may be in-
creased even more." 
Bargaining is not new in Academe (Thorstein Veblen 
referred to it in The Higher Learning, which he wrote in 
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Questions 
for 
Alum.ni 
and 
Alum.nae 
► Is yout Alma Mater having difficulty finding qualified 
new teachers to fill vacancies and expand its faculty to 
meet climbing enrollments? 
► Has the economic status of faculty members of your 
college kept up with inflationary trends? 
► Are the physical facilities of your college, including 
laboratories and libraries, good enough to attract and 
hold qualified teachers? 
► Is your community one which respects the college 
teacher? Is the social and educational environment of 
your college's "home town" one in which a teacher would 
like to raise his family? 
► Are the restrictions on time and freedom of teachers 
at your college such as to discourage adventurous research, 
careful preparation of instruction, and the expression of 
honest conviction? 
► To meet the teacher shortage, is your college forced 
to resort to hiring practices that are unfair to segments of 
the faculty it already has? 
► Are courses of proved merit being curtailed? Are 
classes becoming larger than subject matter or safeguards 
of teacher-student relationships would warrant? 
► Are you, as an alumnus, and your college as an insti-
tution, doing everything possible to encourage talented 
young people to pursue careers in college teaching? 
If you are dissatisfied with the answers to these questions, 
your college may need help. Contact alumni officials at 
your college to learn if your concern is justified. If it is, 
register your interest in helping the college authorities 
find solutions through appropriate programs of organized 
alumni cooperation. 
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- Alumni ~cws -
'' J\ I JV cxt time we wcrr,,t to he crb/c to crttcnJ two sessions H 
Prof. Mar ion I. Wright draws illustrations form her tremendous slide collection for Geography in a Changing World. " ... stimulating ... thought-
provoking informative." 
... 
Dr. Mary T. Thorp 's session on A Second Look at Child-
hood drew parent-teach ers and primary teachers. Here 
Dorothy McLear Sulliv an enters enthusiastically into the 
discussion. 
Dr . Harry S. Nova ck waxes enthusiastic over the ~rob-
lems of retardation in discussing Who I s The Exceptwnal 
Child? " ... a good overview." 
A Triptik for Space Tra 1:eler s started with a lec ture , in-
volved movies maps a planetarium and the blackboard. 
" ' ' 1 " • .. right down to fund ame nt a s. 
One thing on which all the participants in Back-to-College Day agreed 
was that there was not enough of it. Alumni from all sections of the state 
and from as far as Manchester, Connecticut, braved the treacherous driving 
to enjo y the two-hour program which began with a half-hour coffee break, 
was brought to order by the greet ings of Dean Charles B. Willard, and 
s~ttled down to the business of the day, the seventy-five-minute study ses-
s10ns. 
The participants were asked to make an evaluation following the pro-
gram, as a basis for further efforts in this area. R esponses were unanimous 
in their praise for the faculty session leaders and in their hope that there 
would be more such programs in the future. The disappointment registered 
was from those who wished the day had been extended so that they might 
attend more than one session . 
Probably the most disappointed of all, however , was a former alumni 
president who spent the morning digging out of the snowbank she had 
slipp ed into as she started out for the College. Her vote is for sessions in the 
early fall and late spring. 
Host esses for the study sessions were Catherine M. Casserly, Mary Za-
jac, Ann Ho ga n, Dorothy Kin g and Dorothy McLear Sullivan. On ha=1d at 
the registration desk were Ann McSherry McLau ghlin and Donald Dnscoll. 
Robert Coehlo and S. Elizabeth Campbell kept the coffee and doughnuts 
movmg. 
Re corded verse and dittoed illustrations supplemented the readings and lecture by 
Prof. J ames E. White on Modern Poetr y . " . . . exactly what I had hoped for .. , " 
- o4fumni fiews -
Around the College 
OFFICIAL RESIDENCE FOR R.I.C.E. PRESIDENT 
The Board of Trustees of State Col-
leges have leased a house on Gardner 
Avenue, North Providence, to be the 
official residence of the president of 
R.I .C.E. until such time as a suitable 
GUESTS ON CAMPUS 
The new campus continues to at-
tract organizations for tours and meet-
ings. During March the Rhode Islai:id 
Hi gh School Dramatics League Festiva l 
and the Junior High School Music 
Festival used the Auditorium, while 
such groups as the New England Soil 
Conservation Association and the Sec-
ondary School Principals Association 
met in the Little Theatre. 
ORCHESTRA MAKES PUBLIC DEBUT 
The new college orchestra , under the 
direction of Abe Schwadron, made its 
first public appearance at the RICE-
PC joint concert March 4, when it ac-
companied the finale. The group has 
played twice at College assemblies and 
shows promise of great things in the 
future. 
MUSIC SERIES HELD 
A series of directed listening pro-
o-rams have been scheduled by the h 
members of the music department for 
interested students. The series, held at 
noon on Thursdays, features recordings 
with comment on musical forms rang-
ing from the Oratorio to Contemporary 
Free Form. 
house can be built on the college camp-
us. In leasing the house, which is in 
sight of the campus, the trustees point-
ed out that a residence has been avail-
able to the president of the University 
of Rhode Island for many years. 
COLLOQUIA AND ENRICHMENT 
LECTURES CONTINUE 
Dr. Edith Becker and Dr. Robert 
Comery joined to give the faculty a 
co lloquia on art and literatur e in late 
February , discussing The Painter's R e-
treat from Likeness and the Poet's Re-
treat from Reason. 
The March colloquia centered about 
the estab lishm ent of an intellectual 
climate, with the Dean of Professional 
Studies, Charles B. Willard, and the 
Dean of Students, Dorothy R. Mierzwa, 
joining with President Gaige in dis-
cussing the administration 's responsi-
bility in this area. 
DRAMATIC LEAGUE TO 
PRESENT THREE PLAYS 
Three one-act plays , produced and 
directed by students, will be the spring 
offering of the Dramatic League on 
Friday and Saturday , April 17 and 18. 
Th e Old Lady Sho ws H er M edals, 
Fum ed Oak ·and Still Lif e are the plays 
to be presented. Student directors are 
John Bray, Hope Day and Muriel Fre-
chette. John Bray is producer. Mr. Jo-
seph D. Graham , faculty advisor to the 
League, is serving as consultant. 
Alumni who wish to attend may as-
sure themselves of seats by writing to 
Mr. Graham in advance. 
BASIC CHANGES 
A POSSIBIIJTY AT R.I.C.E. 
The Rhode Island Commission to 
Study Higher Education has recom-
mended a change of name and the 
expansion of functions and facilities at 
Rhode Island College of Education. 
The recommendations, made to Gov-
ernor Del Sesto in February, would 
have the College expand to four times 
its present size in the next twenty years 
and would add liberal arts and science 
to the curriculum offerings of the Col-
lege. The Commission recommend-
ations were publish ed in a concise re-
port which included the following state-
men ts of concern to RICE: 
"That the Rhode Island College of 
Education deve lop as a general college 
continuing the preparation of teachers 
and also providin g degree programs in 
the liberal arts and sciences for a 
broad ran ge of students, and that it 
be renamed "Rhode Island College." 
That the college take immediate steps 
to expand its educational facilities. 
Commission Studies show that it will 
need to provide for 2,000 students in 
1965, 3,000 in 1970 and 4,000 in 1980. 
That both present and long-range 
planning include facilities for housing 
a limited number of resident students .. 
"That the colleges offering extension 
programs in Providence and other 
population centers , be urged to sponsor 
jointly a cooperative program which 
would avoid unnecessary duplication, 
offer div erse opportunity, and strength-
en the quality of the education pro-
vided." 
Legislation implementing the recom-
mendations of the Commission was 
passed in the House of Representatives 
in March and was referred to a Senate 
committee. 
At the March meeting of the Execu-
tive Board resolutions were passed com-
mending the Rhode Island Commission 
to Study Higher Education for its work 
and expressing the appreciation of the 
Associated Alumni to the House of 
Representatives for enlarging the op-
portunities of the College for service to 
the state. 
GREEK AMBASSADOR 
ADDRESSES ASSEMBLY 
Alexis S. Liatis, Ambassador to the 
United States from Greece , spoke to 
the assembled students of the College 
during World Affairs Week in March. 
A career diplomat and an expert in the 
affairs of the Middle East, Dr. Liatis 
presented an unusually clear and 
thought-provoking analysis of current 
events in the eastern Mediterranean 
area. His visit was sponsored by the 
International Relations Club. 
Alumni Here and There 
Gladys Canning Malley '24, a secre-
tary in the First Army medical section 
on Governor's Island, New York, has 
been awarded her second Department 
of the Army superior performance 
award and a $100 cash award. Her 
husband, M / Sgt. Leo Malley, is assist-
ant chief of the services division, First 
Army finance and accounting section. 
Rob ert a Baldwin Brown '38 has been 
appointed administrator of the state 
Division of Aging, heading a new state 
agency set up to study the needs of 
aged persons and to formulate I?ro-
grams to meet those needs . A one-time 
~eporter and later instructor in journal-
ism at Brown University, Mrs . Brown 
has served on numerous service com-
mittees and has been active in Republi-
can politics. 
Harry Mos es '39 is Associate Meteor-
ologist at the Argonne National Lab-
oratory, Lemont, Illinois . 
Marguerite M. Liard '39, is teaching 
mathematics at Regina Hi gh School, 
Hyattsvill e, Md. 
Jo Sambor Laman ski '40, math 
teacher at Northwestern High School, 
Hyattsville, Maryland, is a part time 
instructor in Basic Mathematics at the 
University of Maryland . 
Edna M. Conlin '4 1 is serving as as-
sistant to the dire ctor of adult edu-
cation in the R. I. Department of Edu-
cation. 
WE NOTE WITH REGRET 
THE PASSING OF: 
Dorothy Beal Young '24 of Westerly, 
cooperating teacher at the Tower Street 
School. 
Mary Connors Serbst ' 25, one-time 
librarian at Guiteras Jr. Hi gh School. 
Irving H. Gomberg '37, cost-account-
ant at one time a teac her at Henry 
' Barnard School. 
WEDDING BELLS 
Marie Poulin '5 7 and Robert Hassen. 
Steve Pettine and Elizab eth Young , 
both '58. 
R ose DiCola '45 is serving as a Ref-
erence Librarian at the New Jersey 
State Library , Trenton, New Jersey. 
Lion el H. M ercier) Ed .M. '45 Dean 
of the School of Business Teacher Edu-
cation at Bryant College, has been 
elected Presid ent of the Eastern States 
Association of Professional Schools for 
Teachers. 
The R ev . Rob ert Firby '52 who is 
now pastor of the Groton Methodist 
Church, Groton , Connecticut, recently 
preached the midweek Lenten services 
at Hiils grove Methodist Church in 
Warwick. 
Natalie DiPont e Mign eault '51 is 
teachin g servicemen at the Army Edu-
cation Center, Fort Belvoir , Virginia. 
Peggy And erson M cK enna '57 is 
teaching fourth grade at St. Michael 
School in Wheaton, Illinois. 
Anna Bellino Deignan '58 is teaching 
a fifth grade in Nixon, New Jersey. 
Dor ot hy Scanlon Carter '58 is living 
in Detroit, Mich. 
Joan McAt eer '58 is teaching on 
Long Island. 
Mary Pat W elch '58 and Georgette 
Bilodeau '58 are planning to visit Eu-
rope this summer. 
Marguerite Dufr esne Walsh '58 sur-
prised husband Jack who is in the navy 
by flying to St. Thomas , Virgin Islands , 
to visit him on her February vacation. 
She teaches in Warwick. 
CANDIDATES FOR THE 
CLASS OF SEPTEMBER 1977? 
Kath y and Sue , twin daughters of 
Ann Sali~bury Harrison '5 7. 
Pamela Patricia Hebert , daughter of 
Mary Cassidy Hebert '57 . 
Cathy Ann , daughter of Maureen 
Loomis Lima '5 7. 
Frances Anne , daughter of Lucy-El-
len Foti Fusaro '54. 
Ellen Elizabeth , dau ghter of Jane 
Whitehead Hart '55. 
James Kevin , son of Kathryn Brady 
O 'Donnell '48. 
Dr. Ja ck D . Rob erts '38, 
(right ) retiring Chairman 
National Advisory Council, 
Keep America Beautiful , Inc ., 
was presented with an engraved 
plaque by Cecil F . Dawson, 
President of K . A. B., for "dis-
tinguished public serv ice and 
leadership ". Jack is Coordinator 
of Progr am in Elementary 
School Administration of 
Queens College an d official 
representative of N E A on the 
KAB Advisory Council, was 
given at the 5th Annual KAB 
Conference held at the Wal-
dorf-Astoria Hotel , New York 
City. 
UPWARD AND ONWARD 
John C. Murray '41 has been named 
Assistant Welfare Director for the state 
of Rhode Island. Formerly supervisor 
of methods and research in the Depart-
ment of Administration , he will now be 
in charge of the Division of Business 
Serv ices in the Social Welfare Depart-
ment. 
Following his graduation from R .I. 
C.E ., John went into graduate study at 
Brown University, where he was for 
a time an instructor. He worked for a 
while in private research before joining 
the state service where he has remained 
except for a year's leave during which 
he served as budget director for the 
City of Woonsocket. 
He has served on many alumni com-
mittees , including the 1956 Alumni 
Ni ght , the bud ge t study committee, of 
which he was chairman , and currently, 
the endowment study committee. 
Science Grants 
Robert Coker '55, George W. Gal~ 
lipeau '50, and Mary C. Rogers '39, 
were among the twelve Rhode Island 
teachers na~ed by the National Science 
Foundation for a year of free study of 
science and math ematics at Brown Uni -
vers ity. The grant includes a tuition-
free year plus a summer session of grad-
uate study and the opportunity to com -
plete requirements for advanced d~-
grees. In addition _ to tuition, _they will 
receive a $3600. stipend , a family allow-
ance and travel and book allowances. 
' 
Bob has been teaching at Warwick 
Veterans Memorial High School, 
George at Barrington High School and 
Mary at Thompson Junior High 
School, Newport. 
Barbara Burns '53, a cooperating 
teacher in Mathematics at Hugh B. 
Bain Junior High School, has been 
awarded a National Science Found-
ation grant to study at Boston College 
for the coming year. 
Eil een Tormey '48 of the College 
faculty has been selected to participate 
in the Summer Institute in Mathe-
matics to be held at th e University of 
South Carolina for eight weeks this 
summer, under the auspices of the 
National Science Foundation. 
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DATES TO REMEMBER 
April 11 Alumni Ball 
Pawtuck et Country Club-8: 30 p.m. 
April 13 Dr. Jerome S. Bruner 
Roberts Hall-7: 15 P.M. 
April 17, 18 One-Act Plays 
Roberts Hall-8: 15 p.m. 
April 24 Convocation & Symposium 
Roberts Hall-10: 00 a.m. 
May 6 Reception for Seniors 
Student Lounge-4: 00 p.m. 
May 23 Alumni Day 
On-campus-All Day 
June 6 Commencement 
